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Foreword by the Commissioner

Over the decades, Erasmus+ has grown into a
hallmark of the European project and one of the
European Union’s most renowned and well-loved
programmes.

Today, it offers countless opportunities for
Europeans, young and old, to learn together, explore
our continent and celebrate its rich cultural, historical and linguistic
diversity.

Whether through our university exchanges, work placements and
internships abroad or transnational partnerships connecting schools,
vocational training and higher education institutions, youth and sport
organisations—Erasmus+ continues to create life-changing opportunities.

| know through many contacts with current and former beneficiaries of our
programme that Erasmus+ is one of the EU’s most effective tools for
promoting cohesion and solidarity across our societies, while nurturing a
shared European identity.

Over the past year, it has been a privilege to oversee the programme and
to work to amplify its impact and learning outcomes. The results of this
Annual Report speak volumes. In 2023, Erasmus+ provided more
opportunities than ever for learners, educators and grassroots youth and
sport organisations both in Europe and beyond.

Through its actions, Erasmus+ empowers people and organisations to
connect, exchange and team up to promote common European values like
equality and inclusion, while also contributing to broader priorities,
including the green and digital transitions.

Building on the momentum of the European Year of Youth and with a view
to the 2024 European elections, our work under Erasmus+ in 2023 focused
on giving young people a stronger voice in EU policymaking and on
addressing their hopes for the future.

The COVID-19 pandemic took a heavy toll on young Europeans, who had
to put many of their aspirations on hold. We owe it to them to redouble
our efforts to ensure that their voices are heard and to empower them to
shape our shared future.

This report showcases the results of these efforts and the remarkable
enthusiasm with which young people embrace the opportunities Erasmus+
provides.

In an ever-changing geopolitical landscape and with the urgent need to
accelerate Europe’s green and digital transitions, | am confident that
Europe’s youth will rise to the challenge and make its mark in leading
Europe toward a brighter future.

[liana Ivanova
Commissioner for Innovation, Research, Culture, Education and Youth






Foreword by the Director-General

: B As this report demonstrates, Erasmus+ continued to
‘ offer high quality learning mobility opportunities for
; learners and staff in 2023.

In many ways, 2023 was a year of milestones. By
the end of the year, Erasmus+ approached the
impressive milestone of 15 million programme
beneficiaries since its inception 36 years earlier.

In 2023 we reached a total of 50 European Universities alliances, a
network now including more than 430 higher education institutions
working together across 35 countries.

It was also in this year that we marked the first ever Erasmus+ action to
support mobility for sport coaches and other sport staff. With this
achievement, Erasmus+ now has a strong role to play in providing
grassroots sport organisations with opportunities to grow, learn, and build
networks that span the continent.

Meanwhile, flagship initiatives like the Centres for Vocational Excellence,
or the Erasmus+ Teacher Academies, continue to boost innovation and
excellence in their respective fields, taking on a leading role in the digital
and green transition of education and training systems. Erasmus+ has
supported 41 Centres of Vocational Excellence in recent years, and the
2023 call saw a strong increase in the number of applications. As a result,
we are now well on track for the target of funding 100 projects by 2027.

This Annual Report also highlights the cross-cutting green and digital
priorities of Erasmus+. A crucial role in this has been played by the Digital
and Green SALTOs, our networks of resource centres established in 2022
and 2023 respectively, to support the development and implementation
of the green and digital priorities.

2023 has also been a year of reflection, as we took a moment to assess
the effectiveness and coherence of the programme with the launch of the
mid-term evaluation process. The public consultation launched in the last
quarter of the year confirmed the overwhelming support by stakeholders
and EU citizens for the current structure, objectives and priorities of
Erasmus+. To continue to monitor the performance of the programme, the
work on the Monitoring and Evaluation Framework has been finalised,
supplementing the legal basis of the Programme with an additional set of
indicators.

This Annual Report provides many more insights into the Erasmus+
programme and the progress we made in 2023 to advance learning
mobility in Europe and beyond. | invite you to read the report and explore
the many opportunities that Erasmus+ continues to offer to a diverse
range of people, united in their curiosity and a determination to learn.

Pia Ahrenkilde Hansen
Director-General for Education, Youth, Sport and Culture
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What is Erasmus+ about?

Erasmus+ is the EU programme in the fields of education, training, youth
and sport for the period 2021-2027 supporting both individuals and
organisations.

The Erasmus+ programme is one of the European Union’s most visible
success stories. It builds on the achievements of 36 years of European
programmes in the fields of education, training, youth and sport, covering
both an intra-European as well as an international partnerships dimension.

These are key areas that support citizens in
their personal and professional
development. High quality, inclusive
education and training, as well as informal
and non-formal learning, ultimately equip
young people and participants of all ages
; . with the qualifications and skills needed for
A el e their ~ meaningful  participation  in
“““““““““ i ke democratic society, intercultural
understanding and successful transitions into and within the labour
market.

.‘,
B

The programme aims at being more inclusive by improving participation
among people that are harder to reach and increase engagement with
small organisations, in particular newcomer organisations and
community-based grassroots organisations that work directly with
learners with fewer opportunities of all ages.

Furthermore, developing digital skills and competences in forward-looking
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fields, such as tackling climate change, clean energy, artificial intelligence,
robotics, big data analysis, etc. is essential for Europe’s future sustainable
growth and cohesion. The programme can make a meaningful contribution
by stimulating innovation and bridging Europe’s knowledge, skills and
competences gap. EU businesses need to become more competitive
through talent development and innovation. This investment in knowledge,
skills and competences will benefit individuals, institutions, organisations
and society as a whole by contributing to sustainable growth and ensuring
equity, prosperity and social inclusion in Europe and beyond.

Moreover, Erasmus+, with mobility at its core, strives for carbon-neutrality
by promoting sustainable transport modes and more environmentally
responsible behaviours. In line with the European Union’s priorities in
making its economy sustainable, project beneficiaries are encouraged to
design their activities in an eco-friendly manner and to incorporate green
practices in all facets.

A particular challenge relates to the Europe-wide trends of limited
participation in democratic life and low levels of knowledge and awareness
about European matters and their impact on the lives of all European
citizens. Many people face difficulties in actively engaging and
participating in their communities or in the European Union’s political and
social life. This issue can also be targeted through non-formal learning
activities, which aim at enhancing the skills and competences of young
people as well as their active citizenship.

Supporting and facilitating the transnational and international cooperation
between organisations in the fields of education, training, youth and sport
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is essential to empowering people with more key competences, reducing
early school leaving and recognising competences acquired through
formal, informal and non-formal learning. It facilitates the circulation of
ideas and the transmission of best practices and expertise and the
development of digital capabilities thus contributing to a high-quality
education, while strengthening social cohesion.



What is the structure of the programme?

Erasmus+ is structured around three Key Action strands together with Jean
Monnet actions.

Key Action 1 supports mobility opportunities for all, with a lifelong
learning perspective. Supporting physical learning mobility, in another
country, is, and remains, the essence and the backbone of Erasmus+.
Mobility can play an essential role in the development of cultural
understanding, language skills, learning new pedagogies and for having a
sense of belonging with peers across Europe.

The programme focuses also on supporting cooperation among
organisations and institutions (Key Action 2) and policy
development activities (Key Action 3) in which organisations gain
experience in international cooperation, strengthen their capacities,
produce innovative approaches, exchange good practices and network.

The Programme also supports teaching, learning, research and debates on
European integration matters, including on the Union’s future challenges
and opportunities, through Jean Monnet actions.
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ERASMUS+ 2021-2027

~
Education & Training
Higher Vocational School Adult
Education Education Education = Education
and Training

Key Action 1
Leamning mobility

Key Action 2 ]

Cooperation among organisations and institutions

Key Action 3
Support to policy development and cooperation

Jean Monnet ]

Direct
Education Audiovisual and Culture Executive Agency (EACEA)
DGEAC, DG EMPL

Indirect
Mational Agencies in programme countries

The European Commission (Directorate-General Education, Youth, Sport
and Culture - DG EAC) and the European Education and Culture Executive
Agency (EACEA) are responsible for the implementation of the Erasmus+
programme. However, the Erasmus+ programme is mainly implemented
through indirect management. This means that the European Commission
entrusts budget implementation tasks to designated National Agencies
established in each Member State and third countries associated to the
programme. The Commission also entrusts some budget implementation
tasks to specific international organisations.
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Who can participate in the Erasmus+ programme?

Erasmus+ offers mobility and cooperation opportunities to both
individuals and organisations in the fields of higher education, vocational
education and training, adult and school education (including early
childhood education and care), youth and sport. In practice, the programme
supports individuals by funding mobility activities and cooperation, and
reaches them mainly through organisations, institutions, bodies or groups
that organise such activities. Participants can therefore be either
individuals (learners or staff) or organisations (including informal
groups and self-employed persons).

Eligible participating organisations

Erasmus+ projects are submitted and managed by participating
organisations. If a project is selected, the applicant organisation becomes
a beneficiary of an Erasmus+ grant and is to receive financial support for
the realisation of their project.

! https://ferasmus-plus.ec.europa.eu/
2 https://erasmusapp.eu/
3 https://education.ec.europa.eu/

Tools and resources available

The programme provides support to Erasmus+ participants through
different tools and platforms, including its official website!, the
Erasmus+ App’ and the European Education Area portal®.

In the section ‘How to take part’ on the programme’s website, candidate
organisations can find all information regarding the application procedure.

The programme is mainly implemented in Member States and third
countries associated to the programme* through 55 National Agencies. At
European level, some actions are implemented by the European
Commission, mainly via the European Education and Culture Executive
Agency (EACEA). ®

“Did you know?”

The Erasmus+ App has been developed under the 30 Years of
Erasmus Campaign and is being further enhanced as part of the
European Student Card Initiative. The aim of the application is to
become the single point of entry for participants to access
information on Erasmus+ opportunities, as well as to guide them
through the processes surrounding their mobility and give them
access to information and services.

https://erasmusapp.eu

4 https://erasmus-plus.ec.europa.eu/programme-guide/part-a/eligible-countries
5 2022-erasmusplus-programme-guide-v2_en_0.pdf (europa.eu)



https://erasmus-plus.ec.europa.eu/
https://erasmusapp.eu/
https://education.ec.europa.eu/
https://erasmus-plus.ec.europa.eu/about-erasmus/how-to-take-part?pk_source=websitepk_medium%3Dlinkpk_campaign%3Dpgpk_content%3Dpg-landing-take-part&facets__permanent%7Cfield_eac_topics=1951
https://erasmus-plus.ec.europa.eu/programme-guide/part-a/eligible-countries
https://erasmus-plus.ec.europa.eu/sites/default/files/2022-01/2022-erasmusplus-programme-guide-v2_en_0.pdf
https://erasmusapp.eu/

Erasmus+ Actions

Higher Education

Erasmus+ in Higher Education offers vast mobility opportunities for
students and staff across Europe and the world. In addition to
opportunities for physical mobility, Erasmus+ also supports blended
mobility, making it more accessible to a diverse range of learners and
promoting international mobility activities to third countries. The
programme also funds different types of cooperation projects to help
higher education institutions and organisations to pool resources and
deploy innovative courses and practices, making European higher
education more attractive and more competitive.

The Erasmus+ calls on the European Universities initiative deliver on one
of the key flagship initiatives of the European strategy for universities,
supporting the progress towards the achievement of a European Education
Area®. The call 2023 enabled the support of 30 European Universities
alliances, supporting existing alliances to consolidate and deepen their
cooperation and for new alliances to start their long-term strategic journey
together. The call 2023 also contributed to delivering on the Western
Balkans Agenda by allowing higher education institutions from Albania,
Bosnia and Herzegovina and Montenegro to be part of the alliances as full
partners, on top of those from the Republic of North Macedonia and Serbia.

& The European Education Area (EEA) initiative helps European Union Member States work
together to build more resilient and inclusive education and training systems. Erasmus+
has a fundamental role to the achivement of the EEA's strategic framework goals, such as
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Vocational Education and Training

In Vocational Education and Training (VET), Erasmus+ supports the
internationalisation of VET providers and other organisations in VET
through mobility activities and cooperation projects. The programme
further supports the development, transfer and implementation of
innovative practices at organisational, local, regional, national or European
levels.

2023 also saw new selection rounds for Capacity Building for Vocational
Education and Training (CBVET) and Centres of Vocational Excellence
(CoVE), These two initiatives allowed to select many outstanding projects
to increase global cooperation to improve VET systems and to foster
excellence in Vocational Education and Training among and between
Member States and third countries associated to the programme and build
up capacity with countries worldwide and support VET in these countries.

School Education

Erasmus+ in School Education supports the internationalisation of early
childhood education and care (ECEC) providers, primary and secondary
schools, teacher training institutions and other organisations active in
school education through mobility activities and cooperation projects.

16 new Erasmus+ Teacher Academies were launched in March 2023,
following a second selection round. They embrace multilingualism,
language awareness and cultural diversity, as they develop teacher
education in line with the EU's priorities in education policy and contribute

"at least 60% of recent graduates from VET should benefit from exposure to work-based
learning during their vocational education and training" by 2025 and "at least 45% of 25-
34 year-olds should have a higher education qualification" by 2030.
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to the achievement of the European Education Area, the EU’s joint vision
for the education and training sector.

In 2023, there was a huge increase in interest across the programme, with
many more requests in terms of participants in the school education sector
(pupils and staff).

Adult Education

Adult Education in Erasmus+, covering all forms of non-vocational adult
education, aims at strengthening the internationalisation and strategic
development of adult education providers. The field has seen a very
positive and promising development. After struggles in the first years of
the current programme, budget absorption for mobility projects is
improving significantly. Overall, in the adult education sector, the
programme results are moving in the right direction, including when it
comes to take-up of newly introduced learning mobility activities in Key
Action 1.

Youth

Erasmus+ Youth supports non-formal and informal learning for young
people and youth workers. In 2023, Erasmus+ youth actions continued to
expand with important increases in the number of submitted and
contracted applications and participants as well as an increased uptake of
grants. The new actions introduced in the current programming period like
Youth participation activities (launched in 2021) and DiscoverEU
inclusion action (launched in 2022) have reached maturity and become
increasingly popular with the target group and involved vyouth
organisations. The introduction of accreditation, which allows youth

organisations a simplified access to funding for mobility projects on a
yearly basis has become a game changer in the field through its stable
source of financing, its inbuilt flexibility and simplified application and
evaluation process.

Sport

In 2023, the Commission pursued the implementation of the Fourth EU
Work Plan for Sport (2021-2024) which sets out the policy priorities and
main actions for cooperation in the field of sport at EU level. The works of
the expert group on the recovery from the COVID-19 pandemic continued,
while the report of the expert group on greening sport events and
infrastructure was published, proposing a comprehensive playbook for
integrating environmental sustainability within the European sports sector.
The Commission also continued the HealthyLifestyle4All initiative, which
reached 180 000 Europeans and collected 103 pledges across Europe,
linking sport and active lifestyles with health, food and other policies. The
mapping on healthy lifestyles, which takes stock after two years of the
initiative, was published in November 2023.

2023 marked the first ever Erasmus+ action to support learning mobility
for sport coaches and other sport staff. This action enables staff of sport
organisations, primarily in grassroots sports, to improve their competences
and qualifications, and acquire new skills, by spending a period of time
abroad. With more than 37 000 events and 11 million participants, the 9th
edition of the European Week of Sport in 2023 was an occasion to
celebrate a #BeActive lifestyle together in Erasmus+ programme countries
along with the Western Balkans and Eastern Partnership countries and
regions. The Commission furthermore promoted inspiring examples of
being active through its #Belnclusive and #BeActive awards.



Jean Monnet Actions

With opportunities in the field of higher education and in other fields of
education and training, the Jean Monnet actions contribute to spread
knowledge on European Union integration matters. For Jean Monnet open
calls in 2023, 1 109 eligible applications were received out of which 391
projects were selected from 51 countries with a support of
EUR 25.15 million.

({4

Erasmus+ is the soul of Europe and our fellow Europeans need, more
than ever, to have concrete opportunities to experience what the EU
ultimately is and what values it promotes. This aligns precisely with

the set of initiatives outlined in the recent Talent Mobility package,
which aims to make the EU more attractive to talent from outside
the European Union and to facilitate mobility within.

Margaritis Schinas,
European Commission Vice-President for
Promoting our European Way of Life ’,

Erasmus+ flagship initiatives

Flagship initiatives such as the Erasmus+ Teacher Academies, the Centres
for Vocational Excellence or the European Universities alliances are funded
under the Partnerships for Excellence and have a leading role in the
transformation of education and training systems and delivering on the
European Education Area objectives.
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ULYSSEUS

Coordinating organisation: EU Grant:

UNIVERSIDAD DE SEVILLA,

X €12 800 000
Spain

Ulysseus joint vision for 2030 is to have developed an excellency-
recognized, internationally attractive, open to the world, persons-
centred and entrepreneurial European Universities alliance for the
citizens of the future. The Ulysseus alliance integrates eight diverse
universities, including partner from Montenegro. From the North to the
South, from the oldest to the youngest, from comprehensive to
specialized business and technical universities, from established,
research-based universities to experts in entrepreneurship and
academic innovation, this diversity is Ulysseus core strength. Ulysseus
uses a STEAM approach, to their joint educational activities. They
combine specific and interdisciplinary training with high level green &
digital skills, languages, critical thinking, creativity, innovation,
leadership and entrepreneurship as key transversal skills to provide
solutions to global problems. They have set up several innovation hubs,
for instance on applied artificial intelligence, cybersecurity, robotics,
sustainable energy and transport and mobilities for smart cities.

Project ID: 101124733

. J



https://erasmus-plus.ec.europa.eu/projects/search/details/101124733
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EULEP - European Learning
Experience Platform

Coordinating organisation: EU Grant:

EUROCHAMBRES,

. €3 940 376
Belgium

EULEP s the European Learning Experience Platform that brings
together 20 organisations from 8 countries, working together to make
C-VET more attractive for lifelong learning, offer businesses new and
tailor-made training modules that correspond to their skills needs in
innovation oriented subjects (artificial intelligence, virtual reality and
social innovation), establish or reinforce knowledge triangles at
regional and national level thanks to the triangulation business - VET
provider - European Digital Innovation Hub (EDIH), embed VET in
regional economic development strategies and reinforce its
governance, putting it on a sustainable path.

The project activities target directly VET providers, companies,
potential VET learners from different horizons, EDIHs, public authorities
and other stakeholders involved in the VET governance process or
dealing with VET more widely.

Project ID: 101056320

SpicE - Special Education
STEAM Academy

I=

1-o=

Coordinating organisation: EU Grant:

HELLENIC OPEN

UNIVERSITY, Greece €1 486 729

The project aims to enhance Primary Education Teachers’ ability to
implement effective STEAM instruction for protecting students with
Mild Disabilities from educational and social exclusion. STEAM is used
both as the means and as the purpose for enabling a much-needed
shift in Special Education in Primary Education both at an in-service
and pre-service level. It sought to uplift barriers for a significant
number of students that are silently, slowly, and indirectly
marginalised from the early stages of European school systems due
to the lack of Teachers’ STEAM skills and the lack of a methodological
ligison between STEAM and Special Education educational models.

The goal of the project is to design a STEAM in Special Education
Competence Framework (identify skills gaps and map them to existing
and new job profiles), develop an Educational Programme (identify
proper didactical approaches and map skills to educational goals of a
curriculum), develop, pilot and evaluate the corresponding Training
Programme in four pilot countries.

Project ID: 101056159
- J



https://erasmus-plus.ec.europa.eu/projects/search/details/101056320
https://erasmus-plus.ec.europa.eu/projects/search/details/101056159

The four priorities of Erasmus+
Inclusion and Diversity

The Commission has established dedicated measures to increase the
inclusiveness and diversity of the Erasmus+ programme for the period
2021-20277. The Inclusion and Diversity Strategy® provides guidance to
reinforce this dimension in the programme, and since 2022 has given a
solid base for the National Agencies’ inclusion and diversity plans.

Environment and Climate Change

The Erasmus+ programme is a key instrument for building knowledge,
skills, and attitudes on climate change and supporting sustainable
development within the European Union and beyond. It supports the green
transition, for example, by promoting the incorporation of green practices
in all projects. In line with the European Green Deal, the programme
encourages participants to use lower-carbon transport as an alternative to
airplanes.

Digital Transition

To support the digital transformation in a human-centric manner and
address societal challenges such as Al or disinformation more effectively,
Europe needs education and training systems that are fit for the digital
age. The Erasmus+ programme can play a key role in supporting citizens

7 The framework of inclusion measures of the Erasmus+ and European Solidarity Corps

Programmes 2021-2027
https://erasmus-plus.ec.europa.eu/document/implementation-guidelines-erasmus-and-

european-solidarity-corps-inclusion-and-diversity-strategy

8
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of all ages in acquiring the digital skills and competences they need to live,
learn, work, exercise their rights, be informed, access online services,
communicate, critically consume, create and disseminate digital education
content. It also supports the digitalisation of Europe’s education sector by
encouraging the digital management of student mobility workflows and
the adoption of interoperability standards developed in the context of the
European Student Card Initiative.

Democratic Participation

The Erasmus+ programme aims to encourage citizens’ participation in
democratic processes and improve knowledge about the European Union.
The programme aims to help participants overcome the difficulties in
actively engaging and playing their part in their communities or in the
Union's political and social life. Moreover, the programme focuses on
raising awareness and understanding of the European Union context,
notably as regards the common EU values. Based on the Public
Consultation® carried out in the context of the Erasmus+ interim evaluation
in the last quarter of 2023, the programme horizontal priorities are
confirmed as “extremely relevant” to the current needs and challenges of
our society by more than 70% of the respondents.

° Erasmus+ 2021-27 interim evaluation & Erasmus+ 2014-20 final evaluation (europa.eu)


https://erasmus-plus.ec.europa.eu/document/implementation-guidelines-erasmus-and-european-solidarity-corps-inclusion-and-diversity-strategy
https://erasmus-plus.ec.europa.eu/document/implementation-guidelines-erasmus-and-european-solidarity-corps-inclusion-and-diversity-strategy
https://ec.europa.eu/info/law/better-regulation/have-your-say/initiatives/13454-Erasmus+-2021-27-interim-evaluation-Erasmus+-2014-20-final-evaluation_en




Erasmus+ in numbers







The programme in numbers

The Erasmus programme was launched in 1987, only in higher
education. The current programme structure was set up in 2014 to include
all EU schemes for education, training, youth and sport. It is one of the
European Commission flagship programmes and a success story since its
beginning.

Mobility of individuals: continuous increase since 1987

At the end of 2023, the number of participants in mobility activities since
1987 reached 15.1 million.

16.0
140

120

151
138
125
s 18
105
100 96
88
80
8 71 74
) I I

1987- 2014 2015 2016 2017 2018 2019 2020 2021 2022 2023
2013

o

el
o

B
o

o

Figure 1 -Participants in mobility activities under the Erasmus+ programme and its
predecessors since 1987*°

10 More data are available here: “Data visualisations on Erasmus+ - Erasmus+”

1 The impact was particularly strong in 2020 with around 60% fewer mobilities than the
average of the previous years 2016-2019. In the first half of 2021, the respective
percentage was 30%.
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Leaving behind the atypical period of 2020 and the first half of 2021,
when cross-border learning mobility was significantly affected by the
COVID-19 pandemic!?, the programme continued to be at cruising speed
with close to 1.3 million participants undertaking mobility activities in
202312

12 9ver 1.2 million participants in 2022.


https://erasmus-plus.ec.europa.eu/resources-and-tools/factsheets-statistics-evaluations/statistics/data-visualisations
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Projects contracted Organisations involved
The 2021-2027 Erasmus+ programme?!® has been built on the success of After the lower budget in 2021, resulting in fewer organisations being
the 2014-2020 programme and its predecessors, keeping substantial involved, 2023 continued to see an increase in the number of
stability and continuity in the programme structure and management participations of organisations across sectors.
modes.
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Figure 3 - Number of participations of organisations involved per year

Figure 2 - Number of projects contracted across budget years, grants in billion

Although the programme funding was nearly doubled over the new
Multiannual Financial Framework (MFF) covering 2021-2027 period, the
financial allocation changes from year to year. In 2023, more than EUR 4
billion grants were allocated to implementing projects.

13 Regulation (EU) 2021/817 of the European Parliament and of the Council of 20 May and sport and repealing Regulation (EU) No 1288/2013 (0J L189/1, 28.5.2021): EUR-Lex
2021 establishing Erasmus+: the Union Programme for education and training, youth - 32021R0817 - EN - EUR-Lex (europa.eu).



https://eur-lex.europa.eu/eli/reg/2021/817
https://eur-lex.europa.eu/eli/reg/2021/817

The programme in 2023

A reinforced budget tackling new challenges

The budget for the programme is a key tool to face the increasingly
complex global challenges the new decade has presented. Strengthening
resilience and supporting recovery and innovation in the fields of
education, training, youth and sport were high on the agenda of the intense
negotiations on the EU’s long-term budget at the end of 2020.

These negotiations resulted in a major agreement on an indicative
envelope of more than EUR 26 billion for the programming period
2021-2027*, nearly doubling in size as compared to the previous seven
years. In addition, the programme benefits from a further EUR 2.2
billion from the EU’s external cooperation policy instruments'’ as
well as contributions from EFTA (European Free Trade Association)
countries belonging to the European Economic Area and other non-EU
participating countries.

More than EUR 28 billion

for the programming period 2021-2027
(EUR 26 billion from Erasmus+ budget

EUR 2.2 billion from External Cooperation Instruments)

14 The Erasmus+ programme budget is made of EUR 24.574 billion in current prices as part
of the new Multiannual Financial Framework (MFF) 2021-2027 and an additional top-up
of EUR 1.7 billion in 2018 prices, stemming from fines for infringements of EU
competition law.

15 Neighbourhood, Development and Cooperation Instrument (NDICI) and the Instrument
for Pre-Accession (IPA Il1)
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The Erasmus+ budget in 2023

The programme started in an exceptionally difficult context marked by the
COVID-19 outbreak, due to the mobility of learners and staff being a
flagship activity of Erasmus+.

In 2023, Erasmus+ succeeded to implement about EUR 4.5 billion
(including EUR 367 million from external cooperation policy instruments'®
and EUR 419 million from other fund sources?’).
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Figure 4 - Erasmus+ Financial Programming per year (billion EUR)

16 Appropriations for the 2023 financial year (EU budget)

17 Other fund sources (which include the financial contributions from the participation of
EFTA and other non-EU associated countries, and used recoveries) are defined and
allocated on a yearly base and therefore cannot be forecasted for the whole period.
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How the budget is managed which means that 73% of the budget is implemented through
indirect management.

Direct Funding distribution per sector

management
(European
Commission)

o The actions implemented under the Erasmus+ programme are distributed

in different sectors depending on the area of action. The Education and
Training sector, which includes Higher Education, Vocational Education and
Training, School Education, Adult Learning and Cross-sectoral (actions
mag;iﬁent which cannot be classified in a particular sector) received the largest
‘Execuﬂz";ﬂﬁgww budget share, with over 74% of the commitments in 2023. The Youth
sector received almost 9% for the same period. The remaining budget was
distributed between Jean Monnet Actions, Sport, International Cooperation,
as well as essential administrative expenditure (including financial support
to National Agencies as a contribution to their management costs).

Indirect
Management
(National Agencies)
73%

Figure 5 - Erasmus+ budget commitments 2023 per management mode

The European Commission’s Directorate-General for Education, Youth, fouth
Sport and Culture (DG EAC) is responsible for the implementation of the 9%

Erasmus+ programme. It manages the budget and sets priorities, targets ation and Jea”l"ﬂ/g“”“
ucation an

and criteria for the programme on an on-going basis. Furthermore, it Tr;anDif:g oot

guides and monitors the general implementation, follow-up and / 2%

evaluation of the programme as well as the direct management of 4
\.‘.

certain actions (1.6%).

International
Cooperation
9%

The Commission’s European Education and Culture Executive Agency
(EACEA) is also responsible for the implementation of some centralised
actions of the Erasmus+ programme under direct management (26%).
However, the European Commission delegates significant implementation
tasks to National Agencies established in each Member State, third Figure 6 - Erasmus+ budget commitments 2023 per sector
countries associated to the programme and international organisations,

Other
5%
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Distribution per key action Following previous years’ trends, the combined allocation to Key Action 1

and Key Action 2 remained stable overall with almost 80% in 2023
As mentioned above, the Erasmus+ programme is applied through compared to 79% in 2022. In 2023, the budget share for external
different actions, which at the same time act as indicators to assess the cooperation instruments represented 10%. This will remain stable until the
performance of the programme throughout its implementation. These key end of the programme in 2027.

actions are as follows:

1 Key Action 1 (KA1): Learning mobility of individuals

1 Key Action 2 (KA2): Cooperation among organisations and
institutions

1 Key Action 3 (KA3): Support to policy development and cooperation

9 Jean Monnet Actions

Cooperation (KA2) Policy (KA3)
29% 3%

Jean Monnet
1%
Sport

2%

Management fees
NAs
3%

Administrative
expenditure
Mability Learning 1%
(KAL)

51%

International
ESF+ cooperation
<0.5% 10%

Figure 7 - Erasmus+ budget commitments 2023 per Key Action
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Main achievements and activities of Erasmus+ in 2023

10 Erasmus+ projects to test
new forms of transnational
cooperation between higher
education institutions are
launched

BN AN B Fes

2023 Erasmus+
European Universities
call attracts 65
proposals involving
500 institutions across
Europe

The DiscoverEU spring call,
which offers a free rail pass
to 35 000 young people, is

and gender equality disciplines

current and previous

The EU Sport Forum takes 50 European Universities The public consultation on The C il ad
place with a particular focus alliances in 35 countries Erasmus+, in the context of ton ound ndgEE
on integrity, good govemnance cooperate across borders and the evaluation for both the recomme on=

on digital education, training
and skills

programimes opens

BN ~: B v BN ooy BN e B AvG

Commission and Ukraine
further enhance cooperation
and support on education,
youth, sport and health

New two-year
international
project to combat
antisemitism in
Europe through
education is
launched

159 projects are selected for
funding to support
imternational cooperation in
higher education worldwide

BN Nov BN occ EEEN

The 7th edition of Erasmus+
Days takes place with more
than 9 000 events worldwide
celebrating leaming and
diversity

Over 2.2 million active
European Student Cards
are now in circulation
across 16 countries



Erasmus+ evaluation

2023 marked the beginning of the evaluation of Erasmus+ 2021-
2027, which is performed as combined evaluation, covering both the
interim evaluation of the 2021-2027 programme and the final evaluation
of the previous 2014-2020 programme, as stated in the Erasmus+
regulation'®. The evaluation process started in March 2023 and reached
full speed in the second half of the year.

The public consultation was launched after summer and closed at the
beginning of December, collecting more than 1 200 contributions from all
over the world and 66 position papers from citizens and organisations.

In parallel to the public consultation, several targeted stakeholder
consultations have been conducted between September and the end of
the year, with the purpose of gathering evidence on both the current and
previous Erasmus+ programme from all interested parties, including non-
participants, and address the five evaluation criteria (i.e. the effectiveness,
efficiency, coherence, relevance and EU added value of Erasmus+). The
targeted consultation activities included beneficiaries’ surveys, surveys of
National Agencies/EACEA, surveys of experts in charge of assessing
Erasmus+ projects, and about 300 interviews with key stakeholders at
national, European and international level.

In 2023, national coordinators have also been nominated by the
competent national authorities to coordinate the evaluation process at
national level.

18 Article 24(2) of the 2021-2027 Erasmus+ Regulation.
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EU Member States and the other countries associated to the programme
have been working in parallel, preparing evaluation reports on the
implementation and impact of the programme at national level, to
contribute to the EU evaluation.

The outcomes and recommendations of the evaluation will be an
important contribution to feed into the preparation of the successor of
Erasmus+ after 2027.

The new Erasmus+ monitoring and evaluation framework!® was also
adopted in 2023: it supplements the indicators set up since 2021 and
comes in support of this evaluation. and future monitoring, allowing a
more accurate measurement of the different dimensions of the
programme.

¢
“l am a huge fan of Erasmus! | truly believe it is the best
Programme of the EU, because | have seen its amazing impact
on schools, teachers and students. It also helps to build bridges
across nations and serves as one of the most important tools
for the peacebuilding education. Its value cannot be overrated.”

Anonymous ,’

19 Commission delegated regulation C(2023) 6073 final



https://eur-lex.europa.eu/legal-content/EN/TXT/?uri=CELEX%3A52023SC0296&qid=1701769676091
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European Year of Skills

The European Year of Skills launched in May 2023 significantly contributed
to the further implementation of the Skills Agenda and the Council
Recommendation on Vocational Education and Training. The topics
of Individual Learning Accounts (ILA), micro-credentials, Centres of
Vocational Excellence, Pact for Skills, apprenticeships, skills for the digital
and green transition, skills-first approach, and the role of available EU
funding featured prominently at the flagship events.

The Commission has embedded some of the above topics into Erasmus+
calls for proposals. For example, in the “forward-looking cooperation
Projects” under the 2023 Erasmus+ call, to develop micro-credentials,
promote attractiveness of VET, establish registries of labour market
relevant and quality assured learning opportunities, which can be
embedded in ILA schemes and support the Pact for Skills partnerships.
Centres of Vocational Excellence (CoVEs), under Erasmus+ funding,
are gaining momentum and a new wave of 15 projects have been awarded
under the 2023 call. Also, additional Erasmus+ funding is very relevant for
the European Year of Skills. For example, the projects of the national
Coordinators for Adult Learning (Erasmus+ Key Action 3, 2023) also give
the possibility to implement activities at national level, and promote a
comprehensive approach, for example in support of the establishment of
ILA schemes.

The European Year of Skills achieved significant results already in 2023
and created the basis for future efforts. Flagship events such as “The
European Year of Skills Festival®, "Making Skills Count", “The VET Week"
have brought together stakeholders from across Europe to discuss shared
challenges and solutions. 50 National Coordinators from 38 countries

played a pivotal role in implementing the European Year of Skills across
Europe. Many set up national websites with dedicated information on skills
and communication campaigns on the Year. Feedback from the National
Coordinators, social partners and other stakeholders indicates that the
Year has generated momentum and placed skills high on the priority list of
public and private actors.


https://year-of-skills.europa.eu/about/results-european-year-skills_en
https://www.youtube.com/watch?v=zip4Vvxk75Y
https://www.youtube.com/watch?v=zip4Vvxk75Y
https://year-of-skills.europa.eu/making-skills-count_en
https://vocational-skills.ec.europa.eu/index_en

Legacy of the European Year of Youth

The European Year of Youth 2022 put young people high on the political
agenda. More than 2700 different stakeholders contributed to the
objectives of the Year by organising more than 13 000 activities in 67
countries. The wide mobilisation of diverse actors in preparing and
implementing the Year resulted in new partnerships at all levels, which will
positively affect youth cooperation for years to come. As follow up and
legacy of the Year, and in line with the 2019-2027 EU Youth Strategy, the
Commission has decided to take forward 60 actions in two key areas:
giving young people a stronger voice in EU policymaking and addressing
youth concerns across policy areas. Initiatives include the introduction of
a youth check in the Commission, strengthening of the EU Youth Dialogue,
launch of EU Youth Stakeholders Group and internal Commission Youth
Network.
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Support to Ukraine

Erasmus+ continues to play a key role in the framework of the
Commission’s reactions to the Russian war of aggression against Ukraine
since its beginning in February 2022. The Commission immediately took
action in a variety of ways to support Ukrainian pupils, students, young
people, teachers, educators, and professors through the Erasmus+
programme, encouraging the mobilisation of on-going projects and of
upcoming initiatives. The Erasmus+ stakeholder community was very
quickly mobilised on the ground in support of the people fleeing the war
and the programme showed once again its flexibility.

In 2023, the programme continued providing meaningful support to
projects addressing the consequences of the war. In particular, the budget
2023 benefitted from EUR 100 million, being frontloaded from the
Erasmus+ financial programming from 2027, to further boost in particular
cooperation partnerships actions. As a result, the exceptional opening up
of learning mobility opportunities for participants from Ukraine set up
since the start of the war was prolonged and a dedicated priority was
introduced for each sector under the KA2 2023 call to attract projects
aiming to implement, share and promote inclusive approaches and
practices targeting learners and staff fleeing the war. 116 projects who
chose to focus their activities on such priority have been awarded.

Overall, 549 projects involving Ukrainian organisations were contracted in
2023. In the same period, more than 11 000 Ukrainian nationals
participated in Erasmus+ learning mobilities. Furthermore, a special call
for proposals worth EUR 5 million has been included under Capacity
Building in Higher Education with the aim of creating an open education
digital environment to offer quality higher education for displaced

students enrolled in Ukrainian Higher Education institutions, allowing them
to continue their university studies. This led to the selection of a project
led by the Taras Shevchenko National University of Kyiv and involving
several universities from Member States. Such a digital environment will
also benefit the wider Ukrainian community abroad and will be based on
cooperation between Ukrainian and other European universities. In
addition, an Erasmus+ dissemination action supported the printing of
around half a million schoolbooks (in Ukrainian language) delivered to
Ukraine in July 2023.

Following the 2023 Erasmus+ European Universities call, European
Universities alliances were cooperating with almost 30 higher education
institutions in Ukraine as associated partners, a token of the alliances'
strong commitment to offer mobilty opportunities to Ukrainian student
and staff members, and to help integrating Ukrainian institutions into the
European higher education landscape. Moreover, two new actions under
the international dimension of Erasmus+, namely Capacity Building for
Sport and Capacity Building for Youth, were opened to Ukraine, as well as
to other countries of the Eastern Neighbourhood region.

Among the selected projects as Centres of Vocational Excellence in 2023,
2 projects included partners from Ukraine, the H2Excellence project on
hydrogen and the WIN4SMEs - Regional and International Education
Partnerships for Workplace Innovation in SMEs.



IFU - Incubating Freedom
for Ukraine

Coordinating organisation: EU Grant:

Fundacja Edukacyjna

Perspektywy, Poland €400000

The war in Ukraine resulted in the emergence of millions war refugees
in EU countries. The IFU project aims to help them acquire the skills
sought on the job market, in particular those in IT. The goal of this
project is to prepare EU HEls strategy helping to re-train refugees and
reduce the shortage of IT specialists in the EU and post-war Ukraine.
As part of the IFU, reports will be prepared on refugees’ employment
in PL, CZ, HU, analyses of labour market for IT staff with basic skills.
Pilot training courses will be conducted by academic partners.

Based on the research and the results of the courses, a strategy will
be developed for EU universities to re-train refugees from Ukraine
including "micro credentials’. Two dissemination conferences will be
organised and video tools prepared.

Project ID: 2023-1-PLO1-KA220-VET-000161474
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https://erasmus-plus.ec.europa.eu/projects/search/details/2023-1-PL01-KA220-VET-000161474
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Europe on the Move

On 15 November 2023, the Commission adopted the proposal for a
Council Recommendation “Europe on the Move” - learning mobilities
opportunities for everyone®, as part of the Skills and Talent Mobility
package. The proposal built on the evidence gathered from over 1 000
inputs in response to the call for evidence, the public consultation that the
Commission ran between February-May 2023. Moreover, the European
Citizens’ Panel on learning mobility, held in March-April, came up with 21
recommendations in April 2023 with particular focus on inclusion of
people of all age groups, enhancing language learning and the provision
of information on language learning opportunities.

Dozens of targeted information and consultation events and a dedicated
study on “Supporting learning mobility: progress, obstacles and way
forward” were undertaken in the preparatory phase. The proposal
represents a key building block of the European Education Area (EEA). It
aims at making learning mobility an integral part of all education and
training pathways, to boost the share of people in the EU benefiting from
a learning period abroad, and to increase the share of people with fewer
opportunities, including disabled persons, in learning mobility. The proposal
addresses a broad range of sectors, as well as new learning patterns,
including the proliferation of digital tools and more environmentally
sustainable mobility, and builds on the experience gained from existing
exchange programmes, most notably Erasmus+.

20 Proposal for a Council Recommendation 'Europe on the Move' - learning mobility for
everyone - Erasmus+ (europa.eu)



https://education.ec.europa.eu/
https://erasmus-plus.ec.europa.eu/document/proposal-for-a-council-recommendation-europe-on-the-move-learning-mobility-for-everyone
https://erasmus-plus.ec.europa.eu/document/proposal-for-a-council-recommendation-europe-on-the-move-learning-mobility-for-everyone

Key figures of 2023

Nearly 32 000 projects have been contracted, supporting more than
84 500 (beneficiary) organisations from Member States and third
countries associated to the programme as applicant or partner?.

Close to 1.3 million learners and staff carried out a mobility activity
in 2023 (individual and group mobility).

More than 200 000 participants with fewer opportunities were
supported by the programme (15.8% of total participants).

By the end of year 2023, and since 1987, over 15.1 million people
had benefited from the programme actions supporting learning
mobility.

Projects funded by the 2023 budget

Most of the projects (95%) are coordinated by 55 National Agencies
distributed across programme countries. In terms of funding, this
represents almost 76% of the budget allocated to projects being indirectly
managed by the National Agencies. The programme also provides support
to management costs and other initiatives such as online platforms.

21 This number shows the participations of beneficiary organisations in Erasmus+. An
organisation can participate in several projects under the different actions of the
programme.
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The financial support of the Higher Education field is the largest funding
amount while School Education concentrates the highest number of
projects with more than 10 700.

This distribution is in line with the EU regulation 2021/81722 establishing
the programme for the period 2021-2027 and defining the allocation of
budget per action. This is adjusted in line with the changes in political
priorities every year.
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Figure 8 - Erasmus+ budget commitments 2023 per Key Action

(total project counts and grants in million)

22 https:/feur-lex.europa.eu/legal-content/EN/TXT/?uri=CELEX:32021R0817



https://eur-lex.europa.eu/legal-content/EN/TXT/?uri=CELEX:32021R0817

36| Erasmus+ Annual Rep&023

Most of the Erasmus+ funded projects support learning mobility (61.5%)
and cooperation (37.3%). Projects supporting policy development and
cooperation and Jean Monnet Actions account for 1.2% (0.6% each action).

Figure 9 - Funded projects per action

Under the call 2023, co-funded mobility projects are expected to allow
more than 1.3 (i.e, 1.318) million participants to take part in a mobility
activity within the next few years®.

This expected number of participants should not be confused with the
number of participants in mobility activities carried out in 2023.2* The
latter amounts to almost 1.3 (i.e., 1. 269) million participants.

25 A mobility project may last several years, and Erasmus+ supports participants during 24 Mobility activities started between 01/01/2023 and 31/12/2023 (projects funded under
their entire mobility period. Calls 2019, 2020, 2021, 2022 and 2023).






















































































































































































































































